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The 2015 edition of the OECD Employment Outlook provides an international assessment of
recent labour market trends and short-term prospects with a special focus on statutory
minimum wages. It also contains chapters on: skills and wage inequality; the role of activation
policies to connect people with jobs; earnings mobility, labour market risk and long-term
inequality; and job quality in major emerging economies.
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Labour market developments in Australia
Australia
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Source: OECD Short-Term Labour Market Statistics database, http://dx.doi.org/10.1787/data-00046-en.

RECENT LABOUR MARKET TRENDS AND PROSPECTS



Labour market conditions are improving in many
OECD countries but the recovery from the recent
economic
crisis
remains
very
uneven.
Unemployment for the OECD as a whole is projected
to continue its slow decline, reaching 6.6% by
the end of 2016.




Australia’s employment rate remains well
above the OECD average. In the first quarter of
2015, the rate for 15-64 year-olds was 71.8%,
5.8 percentage points (ppts) above the
OECD average.
However, labour market conditions have been
deteriorating steadily over the past four years,
and Australia is no longer one of the best
performing countries in the OECD area.

OECD Employment Outlook 2015 © OECD 2015



The
harmonised
unemployment
rate
in Australia reached 6.2% in the first quarter
of 2015. This was 1.2 ppts higher than four
years earlier, yet still 0.8 ppt below
the OECD average. For the first time since the
start of the global crisis, Australia’s
unemployment rate stood above the rates in
the United States (5.4% in the second quarter
of 2015) and the United Kingdom (5.5% in the
first quarter of 2015).
Australia’s
unemployment
rate
for
15-24 year-olds increased by 2.3 ppts in
the four years prior to the first quarter of 2015,
when it was 13.8%. Whereas youth
unemployment was 5.2 ppts below the
OECD average in 2011Q3, that difference has
shrunk to 0.5 ppt.
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MINIMUM WAGES

THE QUALITY OF WORKING LIVES

Currently, 26 out of 34 OECD countries use minimum
wages as a tool to raise wages at the bottom of the
wage distribution and to prevent workers’ families
from falling into poverty. The effectiveness of these
policies depends upon the level of the minimum
wage, which could lead to job losses if set too high,
and how much minimum-wage workers receive after
taxes and benefits.

How earnings inequality at any point in time
translates into long-term inequality in labour
incomes depends on the degree of earnings
mobility – defined as moving up or down
the earnings ladder and in and out of work.
Key drivers of persistently low earnings include
chronic unemployment, weak cognitive skills,
atypical work arrangements and poor productivity
firms. Unemployment benefits help to cushion
incomes in the event of job loss. Minimum wages
can help reduce the risk of extreme low pay,
although their long-term impact on earnings
inequality is more muted.



The minimum wage in Australia is relatively
high, amounting to 54% of the median wage –
4.7 ppts above the OECD average.
The Outlook shows that increasing further
the minimum wage would have only a limited
impact in raising the living standards of
the most disadvantaged families. For a
lone parent with two children, less than
one third of a minimum wage increase would
end up in the pockets of the family, due
to higher
taxes
and
reduced
benefit entitlements.
Too high a minimum wage can reduce
employment opportunities for vulnerable
groups,
notably
low-skilled
youth.
This is unlikely to be the case in Australia, since
lower statutory wage floors are set for youth.
However, it is important to monitor possible
disemployment effects closely in a context of
rising unemployment.







The Outlook shows that mobility in Australia
causes earnings inequality over a 10 year
period to be moderately lower than in a single
year. The equalising effect of mobility is also
modest in other OECD countries, leaving
country rankings largely unchanged.
Both short-term and long-term measures
of inequality in Australia are slightly below
the OECD average. Earnings inequalities
in Australia are significantly lower than they are
in the United States and, to a lesser extent,
in the United Kingdom.
The Outlook shows that there is a
tight association between casual work and low
long-term earnings in Australia. However, it is
unclear whether this is because casual work
represents a barrier to career advancement or
reflects the types of workers who choose
casual jobs.
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