
Update on policy developments for Australia 
 

Developments in skills recognition 

1. In June 2007 the Department of Immigration and Citizenship (DIAC) developed and 

circulated a draft policy “Migration Assessment Policy - Trades Recognition, Australia” which 

incorporated assessment standards, assessment function and other procedural information. The 

DIAC website has since been updated with new information (see 

http://www.immi.gov.au/asri/index.htm).  

 

2. “Qualification Assessment” (http://www.skillassess.com/) is another web site providing 

information about pre-migration skills assessments for managerial, administrative, professional 

and associate professional occupations.  

 

3. In February 2007, new arrangements were put in place to make it easier for licensed 

tradespeople, and authorities that issue licences to know what licence a worker is entitled to 

when applying for a (trades) licence in another state or territory. A new website allows the user 

to look up a licence entitlement in another jurisdiction, based on the currently-held licence. The 

website also has information on who to contact to apply for a licence. The licence recognition 

website is at www.licencerecognition.gov.au.   

 

4. These new arrangements resulted from the Council of Australian Government (COAG) 

Mutual Recognition Agreement Legislation Review.  Information on the Review is available at 

http://www.coag.gov.au/mutual_recognition/legislation_rev/exec_summary_recommend.cfm 

 

5.  Trades Recognition Australia has been consulting stakeholders on a new Migration 

Assessment Policy (MAP) - background information on the draft is available at 

www.workplace.gov.au/NR/rdonlyres/A085C24F-5E48-4F89-A64C-

E3AB586CB26D/0/TRAMigrationAssessmentPolicy2008ExposureDraft.pdf.  

 

Developments in humanitarian settlement 

6. The Settlement Grants Program (SGP) is a discretionary, application-based grants 

program aimed at delivering services which assist eligible migrants (particularly humanitarian) 

to become self-reliant and to participate in Australian society as soon as possible after arrival.  

Eligible migrants can access services for up to five years post-arrival. 

 

7. In 2007-08, SGP funding of $4.4 million was allocated to 32 projects, and in 2008-09 

funding of $8.8 million was allocated to 56 projects to promote access to employment 

opportunities, including social services and training and education programs.    
 

8. The SGP also funds organisations to implement projects that aim to assist migrants to 

increase their social and economic participation. In 2007-08, four organisations were allocated a 

total of $220 000 and in 2008-09, five organisations were allocated a total of $570 000 to 

implement projects that promote business enterprises. These projects operate within a social 

enterprise framework whereby clients are encouraged to develop new and extend existing 

commercial skills. Through these projects, small or micro-business concepts focussing on craft-

based cottage industries and restaurants are set up. The projects provide training in small 

business processes and facilitate connections with relevant industry bodies. 

 

9. In 2008, the Ethnic Communities’ Council of Victoria (ECCV) presented a submission to 

the Department of Education, Employment and Workplace Relations’ review of employment 
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services. The report, among other points, recognises the importance of creating sustainable 

employment opportunities for Culturally and Linguistically Diverse (CALD) communities within 

Australia and places emphasis on improving the position of immigrant and refugee communities 

in Australia in relation to the mainstream population within the social inclusion agenda, 

particularly in the area of employment. 

 

10. The ECCV recommended that the Government commit to the development of a National 

Employment Participation Strategy for Immigrant and Refugee Communities. The Strategy is 

expected to include the targeted intensive assistance for CALD job seekers with higher levels of 

disadvantage with the following groups prioritised for intensive assistance to secure meaningful 

employment: 

 refugee and humanitarian entrants;  

 refuge and immigrant women; and 

 those from new and emerging communities. 

 

Changes related to the integration of immigrants under the Sponsored Humanitarian 

Program 

11. Many proposers of Sponsored Humanitarian Program (SHP) entrants have recently 

arrived under the Humanitarian Program. Immigrants who enter under the SHP programme may 

already get similar settlement services to those of refugees if the proposer requires support. The 

Department is currently pursuing avenues to improve the support provided to SHP entrants and 

their proposers. Options to further support the proposer to help the SHP entrant are currently 

being examined, also with a view of improving employment outcomes.   

 

12. In 2006, the Inter-Departmental Committee (IDC) on humanitarian settlement developed 

a range of initiatives to respond to the high levels of disadvantage faced by recently arrived 

refugees and humanitarian entrants. The Australian Government provided $209.2 million over 

four years across six Commonwealth agencies to implement key recommendations of the IDC 

report.  These initiatives are at varying stages of implementation and include: 

 additional English language tuition for humanitarian entrants in primary and secondary 

schools;  

 access to an additional one-off income support payment on arrival; 

 additional funding for counselling under the Program of Assistance for Survivors of Torture 

and Trauma; and  

 Complex Case Support services to deliver specialised and intensive case management to 

recently arrived humanitarian entrants. 

 

Developments in English language training  

13. Traditionally refugees, humanitarian entrants and family stream migrants have spent their 

initial years in Australia learning English before entering the labour market. Changing labour 

market conditions in recent years have highlighted the need to facilitate an earlier transition into 

employment. In recognition of the importance of acquiring English language tuition as a 

precursor to employment, a review of the Adult Migrant English Program (AMEP) is currently 

being undertaken. Submissions received in response to the Review Discussion Paper indicate 

high support for pedagogical approaches that provide a natural pathway to employment and 

further training. Recommendations will be submitted to the Australian Government in October 

2008. 

 



14. In addition, in May 2008 the Australian Government announced funding of $49.2 million 

over four years for the “Employment Pathways” and “Traineeships in English and Work 

Readiness” measures. These programs will assist migrants to learn English with an employment 

focus and develop pathways to work. Participating migrants will gain exposure to workplace 

culture and practices and will undertake work experience. These measures will be delivered as 

part of the AMEP. Pilots of the programs commenced in October 2008, with full implementation 

from July 2010. 

New employment services 

15. The Australian Government announced it would be introducing new, simpler and more 

effective employment services nationally to commence on 1 July 2009. The new services will 

provide opportunities for job seekers to train in areas of skill shortage. There is also a greater 

emphasis on helping employers find work ready job seekers. More detailed information on the 

new employment services model is available under 

http://www.workplace.gov.au/workplace/Publications/PolicyReviews/NewEmploymentServices/ 

A discussion paper titled "The new employment services-helping people from culturally and 

linguistically diverse backgrounds into employment” is available at 

 www.workplace.gov.au/NR/rdonlyres/E4122C5E-69B5-47F1-BD2C-

26293C18FB9C/0/08282_FactSheetB_CALD_web.pdf  

Monitoring of the participation of immigrants in labour market services and in employment 

16. Participation rates of immigrants in labour market services are published by the 

Australian Bureau of Statistics (ABS) (hppt://www.abs.gov.au).  

 

17.  In relation to the labour market experience of recently arrived migrants, in May 2008 the 

Australian Bureau of Statistics (ABS) released its Labour Force Status and Other Characteristics 

of Recent Migrants - November 2007 publication. The July 2008 edition of the Australian 

Labour Market Update publication provides a summary of this ABS publication 

(www.workplace.gov.au/NR/rdonlyres/748D5307-EBDA-43F5-AC85-

4A5C6F8B1E93/0/ALMUJul08.pdf).  

New rules for access to citizenship 

18. Citizenship take-up is now only possible after four years of settlement but remains to be 

actively promoted as a means of integration. Prior to 1 July 2007, the waiting period was two 

years.  People who became permanent residents on or after 1 July 2007 must have been lawfully 

resident in Australia for four years immediately before applying. In addition, an Australian 

citizenship test commenced on 1 October 2007 which includes basic English testing. 

General skilled migration 

19. A major package of reforms to General Skilled Migration (GSM) was implemented on                

1 September 2007. The reforms were partly in response to the evaluation of general skilled 

migration categories which was conducted by a number of prominent academics and submitted 

to government in early 2006. 

20. The three key features of the reforms are a restructure of the points test (the core selection 

mechanism) to give greater emphasis to skilled work experience as a selection factor, an increase 

in the threshold requirements for English language proficiency and rationalisation of the GSM 

visa structure. 
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Update on migration to Australia, by migration category,   

fiscal year 2007-2008 
 

 
 

 

Category Description Offshore Onshore Total 
% of   

intake 
Spouse/ Interde- 
pendency/ Fiancé 

partners of an Australian permanent resident or citizen,  
including fiancés and same-sex partners 

29,178 10,753 39,931 24% 

Child children and adoptions under 25 and dependent 2,710 352 3,062 2% 
Parent sponsored by an Australian citizen or permanent resident  

with more than 2 years prior residence, need of assurance of  
support for at least 2 years. Most places allocated to the  
contributory parent category, where substantially higher  
application charges apply 

3,938 561 4,499 3% 

Preferential/  Other  
Family 

under certain conditions: aged dependent relatives,  
remaining relatives or carer of an Australian citizen or  
permanent resident 

1,768 610 2378 1% 

Total Family 37,594 12,276 49,870 30% 
Employer nomination,  
labour agreement and  
regional schemes 

based on nomination or sponsorship of Australian  
employers or states/territories if it is proven that vacancies  
cannot be filled (for specific jobs) or skills are in local  
demand (independent of a specific job -  i.e.  a preferential  
points scheme); additional passmarks (below 45, vocational  
English, experience,  etc .) to be met 

4,926 18,836 23,762 15% 

Business for business owners, senior executives and investors  5,403 1,162 6,565 4% 

Distinguished talents for individuals with an internationally-recognised record of  
exceptional and outstanding achievement  

112 99 21 0% 

Skilled independent points-based assessment based inter alia on age, English  
language and qualifications  

37,974 17,917 55,891 34% 

Skilled Australian  
sponsored 

points-based assessment, preferential scheme for migrants  
with family links to Australian residents (brothers, nieces,  
etc .) 

10,990 3,589 14,579 9% 

Total Skills 59,405 41,603 101,008 62% 
Special Eligibility for former residents  208 12 220 0% 
Total Non-humanitarian 97,207 53891 151,098 92% 
Refugee resettlers subject to persecution in their home country and  

identified in co-operation with the UNHCR 
6,004 6,004 4% 

Special Humanitarian  
Program (SHP) 

resettlers who suffered gross violation of human rights in  
their home country but do not qualify as refugees under the  
UNHCR definition; need to be supported by an Australian  
permanent resident/citizen or an Australian organisation 

4,795 231 5,026 3% 

Permanent protection  accepted asylum seekers who arrived legally in Australia 1,704 1,704 1% 
Total humanitarian 10,799 1,935 12,734 8% 
Grand total  108,006 55,826 163,832 100% 



Publications related to migrants’ integration that have been released since 

2007: 

 

 2008 Update of the Migrants Fiscal Impact Model - Report by Access Economics for DIAC 

(April 2008) (http://www.immi.gov.au/media/publications/research/_pdf/migrants-fiscal-

impact-april-2008.pdf) 

 Survey of the Skilled Independent Regional (SIR) Visa Holders (July 2008) 

(http://www.immi.gov.au/media/publications/research/sir-survey.htm) 

 New migrant outcomes - third longitudinal survey of immigrants to Australia (August 2007) 

http://www.immi.gov.au/media/research/lsia/lsia11.htm 

 The social costs and benefits of migration into Australia (June 2007) 

(http://www.immi.gov.au/media/publications/research/social-costs-benefits/index.htm) 

 Evaluation of Skilled Migration to the Riverina (May 2007) 

(http://www.immi.gov.au/media/publications/research/_pdf/evaluation-skilled-migration-to-

riverina.pdf) 

 more detailed information on the new employment services model is available at 

www.workplace.gov.au/workplace/Publications/PolicyReviews/NewEmploymentsservices/ 
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